
 

 

How is your program 
evaluated by prospective 
students? 

What criteria are they 
using?  

What is most important to 
them? 

How do your career services 
compare to the 
competition? 
 
 

Moving up the Rankings:  
Career Management Services at Colleges and 
Universities 

 

Advanced degree programs normally benefit from economic 

downturns, as adults look for ways to bolster their resumes with 

new skills and credentials. But with skyrocketing tuition and the 

stark realities of a weak labor market, making matriculation 

decisions is becoming a lot more deliberative. 

An MBA, for example, used to guarantee entrée into the executive 

level, but that’s no longer the case. Now MBA graduates are 

pounding the pavement and competing for positions just like 

everyone else. As a result, enrollment in high-cost programs is 

increasingly dependent on the perception that a particular MBA or 

other professional degree offers the assurance of a better job and 

a higher salary. Many prospective graduate students—as well as 

the companies that often underwrite expenses for employees’ 

advanced degrees—are leery of investing the money and time 

without guaranteed returns. 

Assessing Success 

The ability to assess the ROI of graduate programs, however, is 

largely dependent on alumni surveys, self-reported employment 

statistics and third-party graduate school rankings, most notably 

those published by Businessweek, U.S. News & World Report and 

Financial Times. These rankings are growing in importance and 

influence for prospective students and corporate sponsors, with 

two areas receiving especially close scrutiny: 

• Level of alumni satisfaction with the program  

• Earning potential—whether or not past graduates found higher 

paying positions  
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working adults, these computer-based services often leave MBA, Executive MBA, and other segmented 

populations of graduate students underserved. 

Graduating to Career Management 

Most students enrolled in graduate programs are seeking career progression at the executive level, which 

makes their career counseling needs more acute. To professionally advance and expand their earning 

potential, they require more than just access to job boards, resume templates and career assistance. They 

need exactly what every aspiring executive needs: Career Management. 

Right Management is uniquely qualified to be a strategic thought partner for graduate programs desiring best-

in-class recognition for their career development. A global leader in career optimization for more than 30 

years, we have partnered with thousands of businesses and organizations in a wide range of industries and 

coached millions of executives and future leaders on proactively managing their careers. 

Based on our experience, we believe there is a clear and critical distinction between the traditional kinds of 

career services offered by most colleges and universities and successful Career Management solutions 

targeted to the professional and executive levels. The latter can help both graduate students and sponsoring 

companies generate the strategic value they’re looking for from an MBA, EMBA or other advanced degree 

program. 

They also serve as a benchmark for graduate programs seeking to bolster their brand, increase alumni 

approval, strengthen employer relationships and boost their rankings. 

Holistic, High-level, High-touch 

The Right Career Management approach focuses on developing and implementing a strategic, long-term 

career action plan that meets each individual’s unique needs and situation. It features a flexible, personalized 

methodology that blends 1:1 coaching (frequently cited as a critical differentiator for job seekers who use our 

services), interactive training and experiential learning and incorporates 24/7 access to the latest job-search 

technology. 

The result is comprehensive, “one-size-fits-one” career assistance that prepares graduates for pursuing 

progressively higher levels of leadership and responsibility and earning the higher salaries that go with them: 

• Accessible, on-demand, proven career resources/tools  

• Professional career coaching—on-site, tele-coaching, email  

• Expert insight on the job market and networking contacts  

• Detailed professional assessments  

• Personal-brand skills building:  
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o Social media  

o Accomplishment-based resume  

o Video interviewing  

o Professional networking  

o Personal value proposition  

• Understanding of how to leverage an advanced degree for personal career progression  

This kind of holistic, high-level, high-touch career counseling is exactly what graduate students need to 

succeed—and to report higher program satisfaction and earning potential. By partnering with Right 

Management for turnkey or customized Career Management services, colleges and universities are more 

strategically positioned to move up in the rankings, grow enrollment and increase revenue.


